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OUR MISSION

To regulate and lead the profession in 
a manner that protects and serves the 
public through excellence in Practical 
Nursing.

OUR VISION

Licensed Practical Nurses are a nurse 
of choice, trusted partner and a valued 
professional in the healthcare system.

The CLPNA embraces change that 
serves the best interests of the public, 
the profession and a quality health 
care system.
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FLOURISH*PLANNING OUR FUTURE
We are focused on building a strong
framework to support our thriving profession.
By engaging with key stakeholders, our LPN
members and the public we serve, we give
careful thought to the future of our profession,
and how best to meet the needs of Alberta’s
changing population.
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The College of Licensed Practical Nurses of Alberta (CLPNA) is accountable to our 
mission: To lead and regulate the profession in a manner that protects and serves the 
public through excellence in Practical Nursing. 

The year 2013 was a year of continued growth in the Licensed Practical Nurse (LPN) 
profession across the province and throughout the country. Many opportunities continue 
to emerge in traditional and non-traditional settings for LPNs in practice. Change and 
evolution within organizations and professions is vital to meet the healthcare needs 
of Albertans. It is with this focus I am proud to present the 2013 Annual Report for the 
College of Licensed Practical Nurses of Alberta (CLPNA), which has been approved by 
Council and reports on the solid foundation of regulatory service our College provides. 

The CLPNA Council works conscientiously on your behalf, bringing new challenges 
forward, reinforcing the essence of what defines an LPN, and representing this 
profession with the highest degree of responsibility and integrity. With this in mind, 
in 2013 we successfully adopted a pure policy governance model, which creates 
freedom for innovative thinking, concrete roles, enhanced teamwork, and strengthened 
accountabilities for Council and management. Implementation of this governance model 
was a great achievement for the Council and it empowers us to be increasingly future- 
focused and reinforces our leadership of the profession.

Following on this, the CLPNA Council engaged in a visionary exercise for the 
profession. Planning for the future took a strategic and collaborative approach gaining 
insight from focus groups with Albertans, and a Think Tank with industry experts, 
stakeholders and LPNs. The invaluable knowledge gleaned through these dialogues 
helped Council shape and focus our vision. A final membership consultation will be 
followed by a public release of a new Strategic Plan in 2014. Council is confident 
the Strategic Plan will effectively guide the CLPNA in preparing LPNs for continued 
excellence in meeting the emerging healthcare needs of Albertans.

We are privileged to have Linda Stanger as our CLPNA Executive Director/Registrar 
and our full time champion. With the prudent leadership of Linda and her staff, CLPNA 
is consistently monitoring the environment for opportunity and diligently paving an 
innovative and inclusive path for us to get there.

To excel in self-regulation, it is vital to have the support and commitment of you - the 
LPN. Your engagement in our profession, your ability to be present in every aspect 
of nursing care, and your eagerness to serve the healthcare needs of Albertans is 
commendable. Thank you for continuing to conduct yourself professionally and excelling 
in securing public confidence in our practice.

I am very proud and honoured to be the President of the CLPNA Council. They are a 
dedicated and innovative group of professionals. Our province is constantly changing 
and there will always be change in healthcare. With increased provincial focus on 
senior’s care, primary care, community care, addictions and mental health services, one 
fact is certain – people will always need professional nurses with compassion, respect, 
and a high degree of competence. Alberta’s Licensed Practical Nurses are a practical 
and valuable resource option for quality care delivery today and into the future.

Sincerely,
Jo-Anne Macdonald-Watson

MESSAGE FROM THE PRESIDENT

Thank you for 
continuing to 
conduct yourself 
professionally and 
exelling in securing 
public confidence 
in our practice.



ACCOMPLISH*LEADING THE WAY
We draw on the commitment, knowledge 
and skill of many each year, including the 
discerning leadership of our Council, 
President, Executive Director and staff. 
This year’s invaluable public consultations
guided us immensely, as did the voices of our
committed and caring LPN members.
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2013 CLPNA COUNCIL

Back row L - R:  Diane Larsen, LPN; Carla Koyata, LPN; Gary Christopherson, Public Member; 
Doris Kuelken, LPN; Robyn Beaulieu, LPN; Valerie Paice, LPN

Front row L - R:  Dieda John, LPN; Jo-Anne Macdonald-Watson, President; 
Linda Stanger, Executive Director/Registrar; Linda Coatsworth, LPN

Missing: Allan Buck, Public Member; Ralph Westwood, Public Member
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About the College

The College of Licensed Practical Nurses of Alberta 
(CLPNA) exists to protect the public. We are the 
regulatory organization for Licensed Practical Nurses 
(LPNs) in Alberta, Canada. CLPNA is governed by 
LPNs and by public members on behalf of the Minister 
of Health. The organization is supported through annual 
registration, examination, and other regulatory fees. 

CLPNA regulates the profession and ensures the public 
receives safe, competent and ethical practical nursing 
by setting entry-to-practice requirements; approving 
practical nurse education programs leading to registration 
and specialty; establishing, promoting and enforcing 
standards of practice and a code of ethics; enhancing 
the care provided by members of the profession through 
the continuing competence program; and conducting 
investigation and discipline. Under provincial regulation, 
persons who provide professional services to the public 
as an LPN must qualify and be registered with CLPNA. 

The organization was founded in 1985 and assumed 
regulatory responsibility for the profession in 1987. The 
CLPNA is legislated under Alberta’s Health Professions 
Act (HPA), and has existed under its current name since 
1998. The profession can be traced back to Alberta’s 
Nursing Aides Act of 1947, and the development of the 
Certified Nursing Aide educational course.

About the Profession

LPNs are professional nurses who serve individuals, 
families, and groups, assessing their needs and 
providing appropriate care and treatment. LPNs use 
well-developed assessment and critical thinking skills to 
formulate nursing diagnoses, plan interventions, provide 
health education, and evaluate response to treatment in 
collaboration with clients and other health professionals. 

INTRODUCTION

Organizational Structure

Minister 
of Health

Council
8 Elected 

Licensed Practical Nurses
3 Appointed 

Members of the Public

Executive
Director/Registrar

Regulatory Services
(Complaints Director)
(Hearings Director)

Operations
Professional

Practice/Policy/
Communication

Regulated 
Committees

Education Standards 
Advisory Committee

Council Appeals 
Committee

Hearing Tribunal

Complaint Review 
Committee

Registration and 
Competency Committee

LPNs are autonomous 
professional nurses and 

are responsible and 
accountable for the 

decisions they make.
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Education Standards Advisory 
Committee (ESAC)

The Education Standards Advisory 
Committee establishes the Standard 
for Program Approval for all basic 
and specialty education programs for 
practical nurses in Alberta, and monitors 
programs to ensure compliance with this 
Standard. 

Pam Lammiman, Chair
Gwen Evans, LPN 
Mary Jean Andrada, LPN
Karen Olson, LPN
Bruce Finkel, Member at Large
Pam Mangold, Employer 
Representative
Lisa Birmingham, Employer 
Representative
Leona Ferguson, Employer 
Representative
Maureen McQueen, Education 
Representative
Vi Smith, Education Representative 
Joyce D’Andrea, Education 
Representative
Linda Stanger, CLPNA Representative
Teresa Bateman, CLPNA Representative

Council Appeals Committee (CAC)

The CAC makes findings and determines 
disciplinary action arising from an 
appeal of a Hearing Tribunal Decision 
under the Health Professions Act. 

Jo-Anne Macdonald-Watson, LPN, 
Chairperson
Carla Koyata, LPN
Valerie Paice, LPN 
Allan Buck, Public Member

Public Members for Conduct 

Public Members are appointed by 
the provincial government to sit on the 
Hearing Tribunal and Complaint Review 
Committee. 

Diane Adams
William Fayers
Peter Kawalilak
Michael Tamtom
Peter Van Bostelen

Hearing Tribunal (HT)

The HT makes findings and determines 
disciplinary action at professional 
conduct hearings under the Health 
Professions Act. 

Kelly Annesty, LPN
Wanda Beaudoin, LPN
Shelley Blaszkiewicz, LPN
Danielle Canning, LPN
L. Jean Collins, LPN
Margaret Devlin, LPN
Crystal Genoway, LPN
Melanie Joyce, LPN
Dawne Knibbs, LPN
Diane W. Larsen, LPN
Sheana Mahlitz, LPN
Sylvia Morison, LPN
Ann Noseworthy, LPN
Kunal Sharma, LPN
Patricia Standage, LPN
Eryn Winfield, LPN

Complaint Review Committee (CRC)

The CRC reviews and ratifies settlements 
through alternative complaint resolution 
and reviews of dismissal of complaints 
under the Health Professions Act.

Michelle A. Tavenier, LPN
Dawn Gillich, LPN
Gaylene Mullett, LPN

Registration and Competence 
Committee (RCC)

The RCC reviews and makes 
decisions regarding registration and 
competence matters referred by the 
Executive Director/Registrar under the 
Health Professions Act and the Bylaws. 
The primary responsibility of the RCC 
is to guide and support the continuing 
competency program. 

Ashley Holloway, LPN, Chairperson
Dianne Banks, LPN
Christine Buck, LPN
Cheryl Dell, LPN
Lorna Diprose, LPN
Jill Paton, LPN
Michelle Rose, LPN
Johanne Rousseau-Chicoine, LPN
Jamie Tanda, LPN
Teresa Bateman, CLPNA Representative
Linda Findlay, CLPNA Representative

LPNs are autonomous professional nurses and are 
responsible and accountable for the decisions 
they make. 

While LPNs usually work in teams they may 
assume independent, interdependent, and 
overlapping roles on the health care team. The 
level of independence for an LPN in practice 
varies depending upon the needs and complexity 
of the client, skills of the LPN, the team around 
them, and supports available in the setting. 

Governance

The CLPNA is governed by its Council, comprised 
of eight elected Licensed Practical Nurses, 
three members of the public appointed by the 
provincial government in accordance with the 
HPA, and the Executive Director/Registrar. 
The Council operates on a policy governance 
model to fulfill its obligations outlined in the HPA, 
Licensed Practical Nurses Profession Regulation, 
and CLPNA Bylaws (June 2008). 

In 2013, the CLPNA adopted a new Code of 
Ethics, Standards of Practice, Entry to Practice 
Competencies, and Requisite Skills and Abilities 
developed through the Interjurisdictional LPN 
Project, a pan-Canadian project funded by 
Human Resources and Skills Development 
Canada (HRSDC) and led by the Canadian 
Council for Practical Nurse Regulators (CCPNR). 
Consultation with CLPNA members and 
stakeholders on the IJLPN Project began in 2012 
and concluded in 2013 through the Ministry of 
Health consultation process, including submission 
of the documents to the Minister for review 
in early 2013. The documents were formally 
adopted by CLPNA Council on March 15, 2013, 
with formal release on June 3, 2013.

Committees

CLPNA committees are established to assist the 
CLPNA in their responsibilities under the Health 
Professions Act (HPA). They are comprised of 
regulated members appointed by Council, and 
Public Members appointed by the provincial 
government. 

COMMITTEES
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The College of Licensed Practical Nurses (CLPNA) is responsible to lead the 
profession in a manner that protects and serves the public through excellence 
in Practical Nursing. The following report highlights key initiatives and work of 
the College as we honoured that commitment in 2013.

The year was characterized by unprecedented growth. As decision makers 
increasingly understand the role and contribution of LPNs, and as Alberta 
continues to be a thriving economy, we see increase in numbers, increase 
in opportunity and increase in presence for the LPN. The profession grew 
by over 10% with more Internationally Educated Nurses, more in-migration 
from other provinces and more Alberta grads. In spite of this, however, 
Alberta continues to have fewer LPNs per population than most Canadian 
jurisdictions and the second highest ratio of RNs to LPNs within the provinces. 
This suggests significant room for continued growth of LPN numbers for a 
sustainable system!

A key goal of CLPNA has been to increase relevant practice supports for 
LPNs. Council adopted four pan-Canadian documents including a Code of 
Ethics, Standards of Practice, Entry to Practice Competency Statement, and 
Requisite Skill and Ability document. A Jurisprudence exam was launched. 
Several new Practice Policies and Guidelines, Fact Sheets, and White Papers 
have been added. Webinars and interactive online learning tools were 
introduced in focused areas of practice with hundreds of LPNs taking part. 

CLPNA continues our many collaborative relationships and initiatives in 
Alberta, across the country and internationally, always with a focus on public 
safety and increasing awareness of the role and scope of the LPN in a safe 
and effective, patient-centered, and collaborative system. 

Significant work was completed on a new strategic plan to accompany the 
Council’s ten-year vision for the profession. The plan will engage each LPN 
in preparing our profession to meet the emerging health needs of Albertans 
in a continually evolving system. We look forward to working with LPNs, our 
educators, employers and government to begin implementation. 

It takes great commitment, knowledge and skill of many to fulfill the mandate 
of a self-regulating profession. Thank you to our Council, our staff, the LPN 
educators, a large group of dedicated volunteers, and responsible employers. 
We appreciate your commitment to the LPN profession. 

Most important, thank you to the LPNs of Alberta for your demonstration of 
excellence as you provide competent, committed care making a difference for 
Albertans and your profession! 

With respect and appreciation,
Linda Stanger
  

MESSAGE FROM THE EXECUTIVE DIRECTOR

We see increase in 
numbers, increase 
in opportunity and 

increase in presence 
for the LPN.
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2013 was another busy year for the College of Licensed Practical Nurses 
of Alberta (CLPNA), under the leadership of President Jo-Anne Macdonald-
Watson, and operations direction by Executive Director/Registrar Linda Stanger.

Council focused on several key initiatives: forging and improving stakeholder, 
provincial, and national relationships; active and effective promotion of the 
profession; and implementing an enhanced policy governance model for 
Council decision-making and monitoring. An environmental scanning process 
was also implemented for Council to clearly understand the impact expected as 
the “baby-boom generation” begins moving into the plus sixty-five age group. 
This significant increase in older clients will likely change service-delivery options 
available and the number and kind of personnel required.

Council members are gaining a system-wide understanding of these changes 
and the insights will be important for Council in making decisions to help ensure 
LPNs continue to provide competent and safe patient care services. We are 
impressed by the commitment and integrity of our Council colleagues and it is a 
pleasure to be full partners in all deliberations.

We confirm the CLPNA and Council members effectively fulfill their roles in ways 
that serve and protect the public, and this results in the delivery of high quality 
health care for Albertans. It is our pleasure to report that the CLPNA is very well-
respected, managed and directed.

Respectfully submitted,
Allan Buck, Gary Christopherson (pictured above) and Ralph Westwood

MESSAGE FROM THE PUBLIC MEMBERS

CLPNA and Council 
members effectively 

fulfill their roles in 
ways that serve and 

protect the public, 
and this results in 

the delivery of high 
quality health care 

for Albertans.
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EXPAND* SHARING OUR STRENGTHS
We place great value on the 
connections and relationships which 
form an important part of our growth 
and success. Locally, provincially, 
nationally and beyond, we collaborate 
at all levels to realize our mission of 
excellence in practical nursing.
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CLPNA continues to serve on the Minister’s Advisory 
Committee on Primary Health Care. The committee 
advises the Minister of Health on a range of primary 
health care initiatives, including an evaluation of the three 
Family Care Clinic pilot sites and the further development 
of the Family Care Clinic model. Alberta Ministry of 
Health is finalizing a Primary Health Care Strategy that 
outlines a vision for the system: A primary health care 
system that supports all Albertans to be as healthy as they 
can be. The vision is guided by principles that include: 
person-centred, accessible, proactive, collaborative, 
continuity of care, quality, sustainable, and accountable. 
CLPNA supports this transformational strategy and sees 
a logical and practical position for LPNs within primary 
health care teams. 

The Alberta Practical Nurse Education Programs 
Committee, hosted and co-chaired by CLPNA, meets 
quarterly to share information and identify opportunities 
and actions to influence on-going delivery of practical 
nurse programs and related education and practice 
policies in Alberta. Members include practical nurse 
programs, government, and employers, and key areas 
of sharing and discussion in 2013 included: clinical 
placements and use of the Health Sciences Placement 
network (HSPnet), an AHS web-based tracking tool 
for coordinating & streamlining placements for clinical 
practice education; AHS new graduate nurse transition 
support; AHS medication reconciliation implementation; 
education budget and implications for nursing education 
funding; and an exam item writing workshop sponsored 
by CLPNA and facilitated by Assessment Strategies 
Incorporated (ASI). 

CLPNA consults regularly with Alberta Health Services 
(AHS), the largest employer of LPNs in Alberta, on issues 
related to nursing and health care delivery. CLPNA was 
involved in several key AHS initiatives in 2013 including 
the Provincial Nursing Professional Practice Council; 
Workforce Model Transformation Evaluation Council 
(WMT); and surveys related to reprocessing medical 
devices and bilingual health resources.

CLPNA also participates in the Alberta Federation of 
Regulated Health Professionals and subcommittees 
related to the complaints process and continuing 
competency. The Federation is a group of 25 health 
regulatory Colleges with the same mandate, “to regulate 
our respective professions in the public interest”, and who 
work together to advance healthcare regulation, and 
provide direction, expertise and leadership on health 
and related public policy.

Other CLPNA collaborations in 2013 include those 
with Covenant Health, the Alberta Continuing Care 
Association (ACCA), CapitalCare, Alberta Nursing 
Education Administrators (ANEA), and the Alberta Union 
of Provincial Employees (AUPE). 

As part of the Strategic Planning process for the CLPNA, 
our Council hosted a Think Tank on December 5. 
The purpose of the Think Tank was to explore current 
trends, forecast the future, and identify anticipated health 
care needs of the population, and the corresponding 
impact on the requisite skills of the care provider over 
the next 15 to 20 years. Participants included Licensed 

COLLEGE ACTIVITIES

The CLPNA values opportunity to work with our many partners in healthcare across the country. 
These collaborations contribute to achieving our primary goal of quality patient care for Albertans.
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Practical Nurses, government, key employers including 
AHS, Covenant Health, continuing care and homecare 
providers, the Alberta Continuing Care Association, key 
representatives from the ten Practical Nurse programs, the 
Education Standards Advisory Committee, and CLPNA 
Council and senior staff. This Think Tank followed a 
Public Consultation Process the Council conducted at 
various sites throughout the province to listen to Albertans’ 
thoughts about their health care needs and their 
expectations of the Licensed Practical Nurse profession. 
The CLPNA’s ten-year strategic plan and three-year 
business plan, including goals and priority initiatives will 
undergo member consultation prior to public release 
in 2014. 

Canadian Council for Practical Nurse Regulators 
(CCPNR)

The CCPNR is a federation of regulators responsible for 
the profession of practical nursing in their jurisdiction, and 
provides a collective voice on matters affecting practical 
nurse regulation. The focus of CCPNR is promotion of 
regulatory excellence and continued harmonization of the 
LPN profession within member jurisdictions. 

CLPNA was co-chair and fund holder for the CCPNR’s 
Inter-jurisdictional Licensed Practical Nurse Project (IJLPN) 
from 2011-2013, funded by Human Resources and Skills 
Development Canada (HRSDC). This pan-Canadian 
project resulted in four new documents: a Code of Ethics; 
Standards of Practice; Entry to Practice Competency 
Statement for LPNs; and Requisite Skills and Abilities for 
LPNs. Through the Alberta consultation process mandated 
by the Health Professions Act, the pan-Canadian Code 
of Ethics and Standards of Practice were strengthened. 
CLPNA adopted all four documents in June 2013 
and circulated them widely to LPNs, educators, and 
stakeholders. 

The revised Staff Mix Decision-making Framework for 
Quality Nursing Care released in 2012 now has an 
accompanying Position Statement. CLPNA represented 

the Canadian Council for Practical Nurse Regulators 
(CCPNR) on the original steering committee and working 
group for this project, and also on the development of 
the Position Statement, which has been approved by 
CCPNR, the Canadian Nurses Association (CNA), and 
the Registered Psychiatric Nurses of Canada (RPNC). 
The Position Statement will be available in early 2014. 
The Framework project was funded by HRSDC and led 
by CNA. 

National Nursing Assessment Service (NNAS) 

CLPNA continues to work with other LPN, RN, and RPN 
nursing regulators across Canada on development and 
implementation of the National Nursing Assessment 
Service (NNAS). The purpose of the NNAS is to 
collectively develop a harmonized approach to the 
initial assessment of internationally-educated nurses.  To 
ensure public safety, goals include greater transparency, 
timeliness and predictability across Canadian jurisdictions, 
as well as rigorous standards for qualification assessment. 
CLPNA is a member of the corporation and holds one of 
four LPN Director Positions on the Board.

National Council of State Boards of Nursing 
(NCSBN)

NCSBN is a U.S. based organization “through which 
boards of nursing act and counsel together on matters 
of common interest and concern”. All 60 U.S. nursing 
regulatory boards are members of the NCSBN and 
several Canadian and international nursing regulatory 
boards belong as associate members. CLPNA continues 
to be an active associate member of NCSBN, involved 
in discussions about common issues facing nursing 
regulators, and participated in the Executive Officer 
Summit in June 2013.

We listen to Albertans’ thoughts about their 
health care needs and their expectations of 
the Licensed Practical Nurse profession.
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ADVANCE*MEETING THE NEED
We regulate and lead the growing number 
of LPNs. By setting and maintaining high 
standards for entry into the profession 
and advancing regulatory best practice 
we safeguard the public interest. When 
complaints arise, we respond with fairness 
and transparency.
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Jurisprudence Exam
 
On January 1, 2013, successful completion of the 
CLPNA’s Jurisprudence Examination became a 
registration requirement for Internationally Educated 
Nurse (IEN) Applicants. The Exam ensures LPNs have 
the “necessary knowledge to practice nursing safely 
within the legislative framework that exists in Alberta and 
Canada, and understand their professional role and 
responsibilities”. It tests understanding of key regulatory 
concepts including Code of Ethics, Standards of Practice, 
regulation and legislation, and practice knowledge.

In 2015, the Jurisprudence Examination will be a 
registration requirement for graduates from a practical 
nurse program in Alberta and practical nurse applicants 
from other jurisdictions in Canada.
 
Exam topics are broad and designed to be relevant 
to all nurses, regardless of experience or educational 
background. Regulatory information includes the 
role of the federal and provincial governments in the 
Canadian health care system; and understanding key 
legislation needed to inform nursing practice in Alberta. 

REGULATORY SERVICES

CLPNA registration climbed in 2013. The number of CLPNA registrants grew by a record 10.7%, 
while new registrations from outside Alberta and from Internationally Educated Nurses leapt 
31% from the previous year, exceeding all previous highs. Practical nurse graduates in Alberta 
reached a historic high of 979. Meanwhile, the average age of Alberta’s LPNs continued 
to decline to an average 39.1 years, making the province one of the youngest jurisdictions 
in Canada.

Practice information includes planning for success and 
communicating effectively in the healthcare workplace; 
collaboration among healthcare providers; ethical 
dilemmas; and expectations surrounding professionalism 
and lifelong learning. Key information is also given 
regarding patient-centered care; and patient safety issues 
and the LPN role. 

Development of the Exam and accompanying Study 
Guide was made possible by a grant from the Alberta 
Enterprise and Advanced Education (formerly Alberta 
Employment and Immigration) Foreign Qualification 
Recognition (FQR) Innovation Fund. CLPNA is the 
second nursing regulatory body in Canada to implement 
a Jurisprudence examination. 

10.7%
growth in registration
with 11766 members

979
NEW

Practical Nurse Graduates

31%
increase in out-of-province and 

international registrations
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Employer Verification of LPNs

Employers now have a better way to verify the status 
of their LPN employees. The CLPNA’s online Employer 
Verification of LPNs service authorizes employers to 
view a complete list of all LPN employees by facility. 
Names of all Licensed Practical Nurses at the facility, 
CLPNA registration numbers, current & future Practice 
Permit expiry dates, LPN specialties, and registration or 
discipline conditions are all listed. Employers can verify 
LPN registrations each year after the annual registration 
renewal deadline of December 1.

The Employer Verification of LPNs service complies with 
the Health Professions Act (HPA) and privacy guidelines 
of the Personal Information Protection Act (PIPA). 

Online Practice Permits

With online registration in October 2013, most LPNs 
were able to immediately see and print their 2014 
Practice Permit and income tax receipt from their 
computer, rather than waiting for one to be mailed from 
CLPNA. CLPNA will no longer be printing and mailing 
over 11,000 Practice Permits every year, and it means 
savings for LPNs, since those who need to reprint a permit 
or tax receipt can now do so at no cost at 
www.myCLPNA.com. 

Online Practice Permits are now considered a best 
practice in regulation, as any terms, conditions or 
limitations added or removed as a result of the registration 
process or a disciplinary hearing are immediately 
apparent on a member’s permit. There is also significant 
reduction in the risk of fraudulent copying of Practice 
Permits, with employers directed to the online verification 
system to verify the current registration status for LPNs on 
staff or those applying for positions. 

Canadian Practical Nurse Registration Examination 
(CPNRE)

Jurisdictions in Canada are responsible for ensuring that 
those applying for registration as a practical nurse meet 
an acceptable level of competence to practice. This level 
of competence is measured, in part, by the Canadian 
Practical Nurse Registration Examination (CPNRE) ad-
ministered by all provincial and territorial LPN regulatory 
authorities except Quebec. The CPNRE is the final step in 
the registration process and is administered three times a 
year in January, May, and September. Candidates have 
a maximum of three attempts at successfully completing 
the exam.

The CPNRE is prepared by Assessment Strategies Incor-
porated (ASI) working in collaboration with representa-
tion from practical nurses, educators, and employers of 
practical nurses from across Canada. These individuals 
serve as the content experts in developing and validat-
ing the CPNRE on behalf of the regulatory authorities. 
CLPNA is an active participant in the development of 
the CPNRE with representation on the Client Advisory 
Group, Examination Committee, Blueprint Committee, and 
Competency Review Committee.

This is an exciting time for Licensed Practical 
Nurses. Growth in the profession is evident 
across the country.
Jo-Anne Macdonald-Watson, President and Linda Stanger, Executive Director, CLPNA
(From Executive Message,CARE, Volume 27, 4th Edition, Winter 2013)

Number of 
Candidates

1st
Exam

Repeat
Exam

IENs
Repeat
Exam

Total 
CandidatesIENs

Registered 1041 159 97 7 1304 

Writing 1034 159 86 7 1286

Not Writing 7 0 11 0 18 

Passing 912 107 71 4 1094 

Failing 122 52 15 3 192 

% Passing 88% 67% 83% 43% 85%

  Alberta CPNRE Candidates 2013*

* Statistics prepared by Assessment Strategies Incorporated (ASI).
IEN: Internationally Educated Nurse



LPN GENdER dISTRIbuTIoN

REGISTRATIoNS

	 2011 2012 2013

Alberta Graduates NEW Members 769 938 979

Canadian Out of Provice NEW Members 442 580 646

International NEW Members 40 40 166

Reinstatements (Less than 4 Years)* - 305 351

Reinstatements (More than 4 Years) - 15 19

Re-Entry 1 5 0

Renewals 8400 8740 9605
Courtesy Members 0 0 0

ToTAL 9652 10623 11766

REGISTRATIoN APPLICATIoNS

	  2013

Alberta Graduates NEW Members  1092

Canadian Out of Provice NEW Members  758

International NEW Members  309

Reinstatements (Less than 4 Years)*  356

Reinstatements (More than 4 Years)  20

Re-Entry  45

Renewals  9605
Courtesy Members  0

ToTAL  12185

AGE oF 
ACTIvE LPNS

19-25  1541

26-30  2233

31-35  1797

36-40  1390

41-45  1248

46-50  1001

51-55  971

56-60  810

61-65+  775

39.1yrs
average age

2012 - 40.7

92.9% 7.1%

MEMBERSHIP STATISTICS*
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2004 2005 2006 2007 2008 2009 2010 2011 2012 2013

11766
total registrations

record growth of 10.7% 

6037

11766
+10.7%

7264

7859

8531

9015

9652

10623

6863
6533

*Reinstatement (Less than 4 Years) = a member whose practice permit has lapsed at least one day.



ouT oF PRovINCE REGISTRATIoNS

ACTIvE MEMbERS by AHS

AHS Area 2013  %

Area 0 - Out of Province/Country  811 6.9%

Area 1 - South Zone (Lethbridge & Medicine Hat)  979 8.5%

Area 2 - Calgary Zone  3148 26.8%

Area 3 - Central Zone (Red Deer)  1568 13.3%

Area 4 - Edmonton Zone  4025  34.2%

Area 5 - North Zone  1235 10.5%

ToTAL  11766 100%

BC
|

220

SK
|

39

MN
|

12

ON
|

290

QC
|

15

NB
|

12

NS
|

30

PEI
|
6

NL
|

14

NT
|
1

YK
|
0

NU
|
0

639
total out of province 

registrations
2012 - 580

	 Africa	 5
	 Botswana		 1
	 Canada	-	RN		 4
	 China		 1
	 Hong	Kong		 1
	 India		 19	 |11.4%
	 Ireland		 1
	 Jamaica		 6
	 Kuwait		 1
	 Nepal		 1
	 Nigeria		 5
	 Philippines		 103	|62%
	 Portugal		 1
	 Romania		 1
	 Singapore		 1
	 Spain		 1
	 USA		 14

INTERNATIoNALLy 
EduCATEd NuRSE
REGISTRATIoNS

ACTIvE MEMbERS by PLACE oF EMPLoyMENT & STATuS

Place of Employment  Full-time  Part-time  Casual  2013  %

Association / Government  45  13  6  64  0.6%

Business / Industry / Occupational Health Centre  54  15  13  82  0.8%

Community Health / Health Centre  608  714  378  1700  17.2%

Educational Institution  114  28  40 1 82  1.8%

Home Care Agency  151  67  81  299  3.0%

Hospital (General/Maternal/Paediatric/Psychiatric)  1363  2015  671  4049  40.9%

Mental Health Centre  56  19  11  86  0.9%

Nursing Home / Long Term Care  1206  1012  355  2573  26%

Nursing Stations (Outposts or Clinics)  0  0  0  0  0.0%

Physician’s Office / Family Practice Unit  465  158  39  662  6.7%

Private Nursing Agency / Private Duty  9  2  2  13  0.1%

Rehabilitation /Convalescent Centre  60  57  15  132  1.3%

Self-Employed  23  25  2  50  0.5%

ToTAL  4154 (42%)  4125 (42%)  1613 (16%)  9892  100%

166
total IEN registrations

2012 - 40
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COMPLAINTS

The Complaints Process

The CLPNA receives, investigates and resolves 
complaints about the practice of Licensed Practical 
Nurses in accordance with processes identified in the 
Health Professions Act (HPA). The CLPNA is committed 
to resolving complaints against LPNs based on the 
principles of procedural fairness, transparency and due 
diligence. Each complaint is taken seriously and reviewed 
thoroughly to determine appropriate course of action. 
The Health Professions Act sets out the approaches for 
addressing unprofessional conduct to protect the 
public from incompetent or unethical practitioners. 
Approximately 1% of the membership is involved in the 
complaints process every year.

The CLPNA attempts to resolve complaints through 
informal resolution processes where possible, rather 
than refer to disciplinary hearings. This year, 92 minor 
complaints were successfully resolved using an informal 
resolution process. Serious complaints are investigated 
and referred to disciplinary hearing according to the 
determination of the Complaints Director. Alternatively, 
when evidence does not exist or is deemed to be 
insufficient, a complaint may be dismissed.

In accordance with the HPA, employers have a legal 
obligation to inform the CLPNA when an LPN is 
terminated, suspended, or the LPN has resigned for 
reasons of unprofessional conduct.

The CLPNA is mandated to respond to complaints and allegations of unprofessional conduct, incompetence 
and incapacity of our members to ensure the profession’s Code of Ethics and Standards of Practice are 
upheld. The complaints process is designed to protect the public and improve the LPN’s nursing practice.

1%
of membership involved 

in complaint process

Historical Comparison 2011 2012 2013

Complaints in Process - Previous Years 53 78 85

New Complaints Received 89 108 122

Total Complaints in Process 142 186 207

Source of Complaints  2011 2012 2013

Employer   51  61  70

Complaints Director    30  30  39

Member of Public   8  13  7

Other    0  0  0

Protection for Persons in Care   0  4  6

Type of Complaints Received 
Abandonment 6
Abuse – physical, verbal, sexual 3
Boundary Issues 1
Breach of Confidentiality 2
Clinical Competence – Health Assessment 1
Clinical Competence – Medication Administration 14
Clinical Competence – Multiple 27
Criminal Charges/Conviction 1
Failure to Provide Supervision 4
Health – Mental 1
Inappropriate Business Practices 3
Other 4
Practicing Without A Permit 40
Substance Abuse 4
Theft 7
Unethical Conduct 2
Workplace Conflict Non-Practice 2

Total Complaints Received 122



2013 ANNUAL REPORT | 19

Disciplinary Hearings Summary

A complaint is referred to a hearing when informal 
methods of resolution are unsuccessful, or when a 
complaint investigation reveals a serious breach of a 
practice standard or ethical conduct of a LPN. The 
Complaints Director may refer complaints to the Hearing 
Tribunal for a formal hearing. Based on the evidence, 
the Tribunal determines if the investigated member 
has met the Standards of Practice and Code of Ethics 
of the profession. If the member is found to be guilty 
of unprofessional conduct, the Tribunal decides what 
measures are necessary to protect the public from unsafe 
practice and determines the appropriate steps required to 
remediate and rehabilitate the individual nurse. 

There were 21 hearings held and concluded in 2013. 
All hearings were open to the public.

disposition of Complaints Processed in 2013
Complaints in Investigation Stage 66
Complaints Pending Hearing 15
Hearings Completed 21
Appeal Hearings Completed 0
Review of Dismissal of Complaint 1
Alternative Complaint Resolution Decisions Ratified 0
Alternative Complaint Reviews in Progress 0
Appeals to Alberta Court of Queen’s Bench 0
Section 118 – Incapacity Assessments 1
Complaints Dismissed  9
Informal Resolution  92
Members Location Unknown - File Suspended 0
Member Deceased - File Closed 0
Complaint Withdrawn 3
Total discipline Events 208
Interim Suspensions and/or Conditions 
of Practice Permit 7
Surrender of Practice Permit by Agreement 
and Undertaking 2
Monitoring of Orders  33
Files Closed  115

Hearing Findings

Hearing Tribunals receive evidence, listen to testimonies 
and consider the facts of the complaint in order to make 
a well-reasoned decision. The Hearing Tribunal includes 
members of the profession and the public to support an 
objective review of the matter.

 Guilty of Unprofessional Conduct 21

 Not Guilty of Unprofessional Conduct 0

Hearing Discipline Actions Taken

Where possible the Hearing Tribunal strives to take a 
remedial approach when determining orders, to provide 
the LPN an opportunity to improve their nursing practice. 
Suspensions and cancellations are orders reserved for 
very serious offenses.

 Caution 6

 Reprimand 15

 Fines 12

 Partial Hearing Costs 16

 Education 19

 Publication 0

 Practice Restriction 0

 Supervised Practice 2

 Drug Screening 2

 Fitness to Practice Certification 2

 Suspension of Practice Permit 2

 Cancellation of Practice Permit 1

 Referral to Attorney General
 *review of matters that may be criminal in nature 2

The Health Professions Act sets out the approaches 
for addressing unprofessional conduct to protect the 
public from incompetent or unethical practitioners. 
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ACHIEVE*BUILDING OUR SKILLS
We put a solid foundation in place to guide our 
members towards excellence in practical nursing. 
Our LPNs begin with relevant, current education, 
share a commitment to lifelong learning and 
competence, and can count on accessible 
ongoing support provided by the CLPNA.
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Graduates complete a minimum of 1650 instructional 
hours including 750 hours of theoretical instruction and 
900 hours of clinical / lab experience. After program 
completion, graduates must pass the Canadian Practical 
Nurse Registration Exam (CPNRE). 

The following colleges are approved to provide practical 
nurse education in Alberta. Some colleges deliver 
practical nurse programs from multiple locations:

 •  Bow Valley College, Calgary 
 •  Columbia College, Calgary 
 •  Keyano College, Ft. McMurray
 •  Lakeland College, Lloydminster 
 •  Lethbridge College, Lethbridge
 •  NorQuest College, Edmonton 
 •  Northern Lakes College, Slave Lake
 •  Medicine Hat College, Medicine Hat
 •  Portage College, Lac La Biche/Cold Lake
 •  Red Deer College, Red Deer

Ongoing education opportunities exist in specialty, 
certificate and employer-based learning in a growing 
number of topic areas. 

Education Standards Advisory Committee 

The College of Licensed Practical Nurses of Alberta 
(CLPNA) is responsible for approving basic, specialty and 
refresher education programs for practical nurses offered 
in Alberta. The Education Standards Advisory Committee 

EDUCATION

For an Alberta student to become a Licensed Practical Nurse, it is necessary to complete a two-
year diploma in practical nursing from a recognized post-secondary practical nursing program.

1650
instructional hours

completed by graduates

(ESAC), a standing committee of CLPNA, is responsible 
for establishing the Standards for Program Approval and 
for reviewing and monitoring programs and ensuring 
compliance with these Standards. 

The Practical Nurse Diploma Programs at Keyano 
College and Lakeland College admitted their first cohort 
of students in September 2012. These programs were 
previously brokered and are now independent programs 
and are using the collaborative nursing curriculum 
developed by Keyano College, Lakeland College, 
Northern Lakes College and NorQuest College. A mid-
implementation review was conducted in October 2013; 
both programs were given approval until the regular full 
review is completed in October 2014.

The Perioperative Nursing Program for Licensed Practical 
Nurses offered by MacEwan University is a specialty 
program specifically designed to prepare Licensed 
Practical Nurses for a full scrub and circulating nurse role 
in the operating room. This program was reviewed and 
received a five year approval. 

Council of the CLPNA withdrew program approval 
for new enrolments and issued conditional approval 
for continued delivery with existing students of the CDI 
College Practical Nurse Diploma Program (Edmonton) 
brokered from Bow Valley College. The CDI program has 
been undergoing quarterly reviews to ensure compliance 
with Standards for Basic Program Approval. Approval for 
the PN Program delivered at CDI College will terminate 
on the earlier of either April 30, 2014 or completion of 
the program by current students. 
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INTERPROFESSIONAL 
DEVELOPmENT 

AwARD
Winner: Frankie Wong, RN

2013 LPN Awards of Excellence

In every profession, there are those who shine a little bit brighter. Every year, the CLPNA honours the stars among its members 
and those healthcare leaders who support the practical nurse profession, with the Awards of Excellence. 

Pat Fredrickson 
ExCELLENCE IN 

LEADERSHIP AwARD
Winner: Nowel Parsons, LPN

Rita mcGregor 
ExCELLENCE IN NURSING 

EDUCATION AwARD 

Winner: Deb Zukowski, LPN

Laura Crawford 
ExCELLENCE IN NURSING 

PRACTICE AwARD
Winner: Amber Mellor, LPN

Education Standards Advisory Committee (con’t)

Nurse educators in the PN Programs are to be 
commended for innovative strategies to assist student 
success. Strategies being used include but are not limited 
to: peer tutoring, tutorials, enrichment activities for ESL 
students, and the use of clinical simulation tools. In light 
of the ongoing clinical capacity issues, colleges have 
been proactive in researching and establishing new, non-
traditional clinical experiences for students. 

A major initiative for ESAC this past year has been a re-
view and revision of the Standards for Program Approval. 
ESAC is incorporating evidence-informed approval 
practices. Final draft of recommendations is expected to 
be presented to Council for approval in 2014. 

It has been a privilege in the last year to work with many 
practical nurse educators in the province. Their dedication 
for providing excellence in Practical Nurse education is 
evident in the high quality PN programs being offered. 

I am indebted to Gloria Bauer, past Chair, for leaving a 
legacy of sound practices, and to the ESAC Committee 
members for their knowledge and ongoing commitment to 
excellence in Practical Nurse Education. 

Pam Lammiman 
Chair, ESAC

Fredrickson-mcGregor 
Education Foundation for LPNs

The Fredrickson-McGregor Education Foundation for 
LPNs distributes education grants, awards and bursaries 
to CLPNA members to enhance their nursing knowledge, 
skills, and ability, and honour their achievements. A 
non-profit organization, the Foundation administers the 
proceeds of a $3 million endowment fund, and approves 
courses that enhance the LPN’s current role, or support 
advancement into another LPN role. 

In 2013, the Foundation’s Education Grant Program 
approved 631 applications for a total of $267,051.98, 
up from 2012’s total of 470 applications totalling 
$187,100.92. Since the Education Grant Program began 
in September 2006, the Foundation has approved 2961 
applications for a total of $1,199,302.94 in grants, and 
distributed 65% of the approved funds. 

The top three courses applied for are Immunization, 
Foot Care, and Executive Links one-day seminars, such 
as Interpretation of Lab Tests and Sharpening Physical 
Assessment Skills.
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Annual Participation

The key documents of the CCP are the Competency 
Profile, Standards of Practice, and the Self-Assessment 
Tool. LPNs use these documents to assist with assessing, 
maintaining, and enhancing competence on an ongoing 
basis. Members submit an annual Learning Plan with 
a minimum of two mandatory learning objectives as a 
necessary part of Registration Renewal. Members also 
reflect on their professional practice and develop learning 
goals for the next year through a self-directed, job-
specific or desired learning process. Throughout the year, 
members can access their Learning Plan on their secure 
member profile to review and update as necessary. 
During annual Registration Renewal, members identify 
whether they completed their Learning Plan from the 
previous year or report alternate learning. 

Validation

The Continuing Competency Program Validation (CCPV) 
monitors members’ accountability and commitment to 
the CCP by verifying the learning completed in the past 
two years. LPNs are selected at random and could be 
selected multiple years. Practice support is available 
for members who require assistance in using the online 
system, as well as those who are unclear on what to 
report for their learning, educational activities, verification 
documents, and professional commitment to CCP. 

Compliance is mandatory as per s. 40(2)(c) of the Health 
Professions Act, and members who are chosen and do 
not complete the CCPV are not eligible to practice in the 
following year. Overall completion results for 2013 show 
compliance rates on par with 2012.

CONTINUING COMPETENCY PROGRAM

The CLPNA Continuing Competency Program (CCP) is a formal system for assessing, monitoring, and 
reporting on the knowledge, skills, critical thinking and clinical judgment of LPNs. The CCP is mandated 
by the Health Professions Act (HPA), and promotes ongoing safe, ethical, and competent LPN practice.

2010
10% Member 
Participation
(350 LPNs)

2011
20% Member 
Participation
(1089 LPNs)

2012
20% Member 
Participation
(1420 LPNs)

2013
20% Member 
Participation
(1634 LPNs)

Complete 96.0% 97.0% 96.0% 96.6%

Incomplete 1.0% 0.5% 0.8% 0.1%

Non-Compliant 2.0% 1.6% 2.3% 2.3%

Exemption 1.0% 0.5% 0.4% 0.5%

Retirement 1.0% 0.4% 0.6% 0.6%

97%
compliance rate with  
program validation
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Inquiries to the Practice department grew 12% overall, 
with increases in the areas of self-employment, 
immunization, mental health, palliative care, postpartum, 
supportive living, community care and clinic nursing. 

CLPNA is developing continuing education for LPNs in 
the form of self-study learning modules on topics including 
blood and blood products, infection prevention and 
control, documentation, pressure ulcer care, and legalities 
in nursing.

CLPNA collaborates to enhance patient safety and a 
positive workplace culture. A project focused on co-
worker abuse in the workplace was finalized in 2013. 
This project, partially funded through a grant from Alberta 
Employment and Immigration, Occupational Health and 
Safety Program Development and Research (AEI-OHS), 
resulted in the publishing of four new documents:
 
  •  Addressing Co-Worker Abuse in the Workplace – a  
 Practice Guideline which provides best practices for
 LPNs in recognizing, addressing and eliminating co- 
 worker abuse among nursing peers and care teams.
  • Mental Injury in the Healthcare Workplace – a  
 White Paper which opens dialogue on abusive  
 behaviour among health professionals, identifying it  
 as a major workplace stressor and source of mental  
 injury in healthcare.
  • Abuse is a Learned Behaviour in Nursing, and 
 Co-Worker Abuse is a Threat to Patient Safety 
 – two Fact Sheets to reinforce the Practice Guideline.

PRACTICE

CLPNA’s Practice department continued to increase its services this year, with face-to-face practice 
sessions, webinars, online videos, teleconferences, and meetings with students, LPNs, team members, 
educators and employers.

CLPNA featured a series of articles in CARE magazine 
and presented at multiple locations within Alberta 
and across Canada on this topic, including planned 
discussion with the College and Association of Registered 
Nurses of Alberta and the College of Registered 
Psychiatric Nurses of Alberta in early 2014. A joint project 
with four other health regulators has been submitted to 
AEI-OHS proposing the development of learning videos 
to further support health professionals in addressing and 
managing co-worker abuse. 

Specialties-Immunization

Specialties-Perioperative & Surgical

Specialties-Footcare

Specialties-Orthopedic & Dialysis

Professional Practice-Continuing Competence

Professional Practice-Professionalism

Professional Practice-Scope of Practice

Clinical-Multiple Practice Areas

Clinical-Medication Administration

Clinical-Infusion Therapy

Clinical-Scope of Practice

Community Practice Areas

Practice Inquiries by Competency Category

5.2%

3.7%

3.6%

0.7%

33.8%

28.1%

3.5%

6.5%

4.8%

4.8%

3.1%

2.3%

12%
increase in practice inquiries

with 4663 total inquiries
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SHINE*TELLING OUR STORY
We connect in new and innovative ways to 
deliver our message to more people. On the 
web and on your television, in your mailbox 
and your inbox, we broadened our reach and 
opened more lines of communication between 
the CLPNA and our members, stakeholders 
and the public. 
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CLPNA website Refresh

The redesigned CLPNA.com website received nearly 
50% more visits in the first two weeks of launch compared 
to average weekly visits in 2013. Following the June 
redesign launch, visit duration also increased by 47%, as 
have page views (32%) and pages per visit (25%). This 
could be attributed to the new cleaner design with unique 
landing pages directing viewers to specific content for 
members, employers, new applicants, IENs, and public. 
Each page contains links to the most frequently-visited 
content for each type of visitor and there is opportunity 
to comment on news posts.

Members’ and applicants’ private login site has been 
rebranded as “myCLPNA.com”. The site gives quick 
access to check application status, renew registration, 
complete Continuing Competency Program Validation, 
or update contact information. 

The CLPNA also has specialized websites for the annual 
conference (www.clpnaconference.com), the Fredrickson-
McGregor Education Foundation for LPNs (http://
foundation.clpna.com), and the “It Says a Lot About You” 
media campaign (www.saysalotaboutyou.com).
 

LPN Career Guide Released

Finding out about the practical 
nursing profession in Alberta is 
simpler thanks to the 48-page 
Career Guide released in 
March by the CLPNA. Potential 
students, internationally educated 
nurses and applicants from other 
provinces can find information 
about the profession, the work, 
the regulations, the province, 
and the opportunities to be discovered in nursing. 
Production of the guide was made possible through a 
grant from Alberta Employment and Immigration, Foreign 
Qualification Recognition branch. The Career Guide 
is available electronically at www.clpna.com or in 
hardcopy by request.

Public Survey

CLPNA completed a Public Survey in 2013 with the goal 
to understand the opinions and awareness of Albertans 
related to the LPN profession to inform future branding 
and media campaigns. In summary, of the Albertans 
surveyed, 75% are aware of different categories of 
nurses; 79% recognize the LPN designation as a 
professional nurse; 74% understood LPNs complete 
a 2 year diploma; 72% recognize LPNs as having 
appropriate education and training; and 70% believe 
LPNs demonstrate professional judgment and critical 
thinking. The survey asked specific questions related to 

COMMUNICATIONS

Print, surveys, television ads, Facebook updates and face to face – the CLPNA reached out to its 
members and stakeholders through a variety of mediums and initiatives in 2013.

32%
increase in page views

following website refresh
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the CLPNA media campaigns and also queried Albertans 
about their experiences with health care. Those with 
firsthand experience in the health system stated 67% 
satisfaction with their overall care and 73% satisfaction 
with overall nursing care. 

media Old and New

Licensed Practical Nurses were the focus of three one 
and two minute television ads for CTV Two Alberta’s 
Career Connectors. These occupational profiles 
broadcast during primetime during September and 
October reaching an estimated 980,000 viewers every 
week, and an additional 1.45 million Canadians outside 
of Alberta. These videos can be viewed on the CLPNA 
YouTube site or at www.connectedtoeducation.ca. 

The CLPNA ads created with Global Television in fall 
of 2012 were also aired via Health Unlimited Television 
Network (HUTV). HUTV is a private network health 
education and awareness service provided in hospital, 
clinic, and laboratory waiting rooms throughout Alberta. 
The CLPNA ads were aired for 4 weeks in June and 
October 2013 and appeared on about 190 television 
screens to an estimated 650,000 Albertans in more than 
50 Alberta communities.

Over 1300 CLPNA members paused to take our “5 
Minute Communications Survey” in October, providing 
valuable insight into their usage of CLPNA’s website, 
social media, videos, webinars, and CARE magazine. 
Results were made available in the winter issue of CARE.
Participation with the CLPNA via social media continues 

to increase. CLPNA is on Facebook (www.facebook.
com/clpna), Twitter (www.twitter.com/clpna), YouTube 
(www.youtube.com/clpna) and LinkedIn. 

The printed page retains its value at the CLPNA as well. 
CARE magazine continues to explore the LPN experience 
in its many dimensions. This quarterly publication featured 
stories on rural care in Oyen and Drumheller, hospice 
care in Red Deer, holistic cultural care in Saddle Lake 
Cree Nation, and a clinical neurosciences unit in 
Calgary. CARE has a circulation of 13,000 to LPNs, LPN 
employers, and stakeholders; and is available online 
at www.clpna.com/legislation-practice-policy/care-
magazine.

Coming Together at Conference 

The sold-out 2013 Spring Conference, “Integrating 
Nursing Care: Body, Mind, Spirit”, took place in the 
stunning setting of the Rimrock Resort Hotel in Banff. Over 
300 attendees gathered April 17 to 19 to hear advice 
both inspirational and practical, with keynote addresses 
from motivational speakers Tammy Robertson and Jeff 
Gunther. Sessions on obesity, infection control, illness 
recovery, personal wellness, co-worker abuse, ovarian 
cancer, and collaborative practice ensured a topic for 
every interest. The CLPNA’s Annual General Meeting, 
Silent Auction, 22 exhibit booths, and 18 speakers fulfilled 
delegate expectations with plenty of fresh mountain air, 
networking time with colleagues and renewed enthusiasm 
for practice. 

310,000
website visits

from 130,000 
unique visitors

980,000
viewers/week

TV ads

20,200
YouTube
views

2451
Facebook

‘likes’
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FINANCIAL HIGHLIGHTS
COLLEGE OF LICENSED PRACTICAL NURSES OF ALBERTA*

The complete audited financial statements are available by contacting CLPNA at 780.484.8886
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Statement of Financial Position

December 31, 2013  2013  2012

ASSETS
CURRENT
 Cash  $    4,608,319  $      658,080
 Cash held for restricted funds  15,000  243,839
 Short-term investments  2,500,302  6,117,473
 Accounts receivable  2,450  82,718
 Goods and services tax recoverable  -  23,031
 Prepaid expenses  12,309  162,890

   7,138,380  7,288,031

INVESTMENTS RESTRICTED FOR ENDOWMENT FUND  3,279,439  3,132,645

CAPITAL ASSETS  655,553  480,423

   $  11,073,372  $  10,901,099

LIAbILITIES
CURRENT
 Accounts payable and accrued liabilities  $       584,597  $       392,568
 Goods and services tax payable  6,764  -
 Deferred grant revenue  15,000  249,791
 Prepaid registration fees  3,976,700  3,596,165

   4,583,061  4,238,524

LEASE INDUCEMENT  133,912  127,688

   4,716,973  4,366,212

NET ASSETS
 Unrestricted  2,421,535  1,801,689
 Restricted net assets
  Endowment Fund  3,279,311  3,132,517
  Refresher Bursary Fund  -  1,120,257
  Capital Fund  655,553  480,424

   6,356,399  6,534,887

   $  11,073,372  $  10,901,099

Approved by the Council

                                                 President

                                                
                        Council Member
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General Fund and Capital Fund - Statement of Operations

Year Ended December 31, 2013  2013  2012

REvENuE
 Registration fees
  Active  $   3,967,656  $   3,584,613
  Out of province assessment  276,776  91,467
  Initial  45,025  40,075
  Late  43,830  33,420 
  Reinstatement  16,650  14,350
  Fines  22,500  16,750
  Associate  23,479  21,625
  License verification  15,406  10,248
  Document fees  105  524
 National examinations  405,366  315,120
 Annual general meeting  177,274  198,172
 Alberta Health and Wellness grant  -  98,725
 Foreign Qualifications Recognition grant  2,021  84,976
 International Educated Nurses Repatriation grant  32,187  136,064
 Labour Market Partnerships grant  32,550  247,420
 Occupational Health and Safety grant  14,897  7,603
 Continuing competency profile  59,010  49,620
 Program fees  16,143  34,225
 Advertising  14,888  25,171
 Interest income  64,631  55,329
 Miscellaneous  8,386  2,245

   5,238,780  5,067,742

EXPENSES
 Administration
  Marketing  69,252  142,550
  Rent and occupancy costs  245,857  181,815
  Office and computer  208,698  174,988
  Amortization of capital assets  142,095  137,855
  Bank charges and interest  100,684  87,157
  Postage  22,979  40,097
  Professional fees  61,575  53,993
  Telephone and utilities  28,699  27,765
  Consulting fees  42,482  13,825
  Printing  9,914  6,232
  Loss on disposition of capital assets  1,512  -
  Travel  50,377  52,089
  Jurisprudence project  22,734  13,149
 Alberta Health and Wellness  -  98,725
 Foreign Qualifications Recognition  2,021  84,976
 International Educated Nurses Repatriation  32,187  136,064
 Labour Market Partnerships  32,550  247,420
 Occupational Health and Safety  14,897  7,603
 Schedule of Personnel Costs  1,688,657  1,276,654
 Schedule of Cost of Services  1,666,635  1,499,953

   4,443,805  4,282,910

EXCESS oF REvENuE ovER EXPENSES  $      794,975  $      784,832



Year Ended December 31, 2013  2013  2012

REvENuE
 Investment income  $   94,896   $   95,250
 Unrealized gain on portfolio investments  59,711  121,889
 Gain on disposal of long-term portfolio investments  101,424  16,569

  256,031  233,708

EXPENSES
 Brokerage fee  22,190  20,692
 Donation to Fredrickson McGregor Education Foundation  87,047  107,584

  109,237  128,276

EXCESS oF REvENuE ovER EXPENSES  $  146,794  $  105,432

Unrestricted  $   1,801,689  $    938,582  $    (318,736)  $                   -  $   2,421,535
Capital Fund  480,424  (143,607)  318,736  -  655,553
Endowment Fund  3,132,517  146,794  -  -  3,279,311
Refresher Bursary Fund  1,120,257  8,867  -  (1,129,124)  -

 $  6,534,887  $    950,636  $                   -   $  (1,129,124)  $  6,356,399

Endowment Fund - Statement of Operations

Statement of Changes in Net Assets

NET ASSETS
AT 

bEGINNING
oF yEAR

Excess of
revenue over

(under)
expenses

Investment in
capital assets

NET ASSETS
AT ENd 

oF yEAR

Year Ended December 31, 2013

Repayment of
funds

32 | COLLEGE OF LICENSED PRACTICAL NURSES OF ALBERTA





St. Albert Trail Place
13163 -146 Street 
Edmonton, AB  T5L 4S8

Phone 780.484.8886  
Toll Free 1.800.661.5877
Fax 780.484.9069  

www.clpna.com


